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  As the Gülipek family, we are proud to present our sustainability report for

2020.

  we present the measurement, monitoring and improvements we have taken in

managing our impacts resulting from our activities for the evaluation of

our stakeholders with this report.

  We present our works that deal with economic, social and environmental

issues in the light of numerical data. In our report, we examined sustainability

issues in detail under the headings of economic performance, social

performance and environmental performance.

 in the economic performance section; We included our export and sales

figures, annual turnover, production quantities, and raw material purchases.

  

 In the social performance section; we included the results of the work

health and safety, training and employment increase, the results of the

sustainability survey, employee satisfaction and customer satisfaction

surveys, our policy to increase women's employment, the projects we plan to

do in the coming years and the social projects realized.

 In the environmental performance section, we included our targets to

reduce our main consumption items such as electricity, natural gas, water

and fuel, what we did to achieve these targets and the savings measures taken.

  The information contained in this report covers the activities of Gülipek

between January 1, 2020 - December 31, 2020. We explained our process of

determining the content of the report and the reporting limits and

constraints of important topics in the Strategy and Management section of

this report. (GRI 102-50) We have prepared our report in accordance with the

GRI Standards: Basic option. While determining our strategic sustainability

issues, we took into account the principles of materiality, stakeholder

engagement, sustainability scope and integrity of GRI. (GRI 102-54)

   With the sustainability reports we prepare every year, we adopt the

sustainable development goals and aim to develop these goals in the next

report year. We aim to publish the 2021 report in the second half of 2022.
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THERE IS A MESSAGE FROM OUR LEADERS

"WE CONTINUED TO  
BUILD A

HEALTHIER,  MORE
EFFICIENT AND 
 SUSTAINABLE 

 FUTURE"

   We have establıshed a sustaınabılıty commıttee ın our company ın order to ensure that our

productıons are carrıed out wıth a work that ıs envıronmentally frıendly, respectful to human

rıghts, addıng value to the socıety and not harmıng the ecosystem, natural resources and

bıodıversıty, we have taken all the

     Steps taken or to be taken together wıth the relevant commıttee. We contınued our sustaınable

growth target by correctly analyzıng the process developments, energy and water savıngs,

ınvestments and the needs and expectatıons of our customers. We carrıed out the economy

management analysıs ın the most effıcıent way and made our economıc performance sustaınable. We

have proven once agaın the value we show to raw materıals and people wıth our certıfıcates such

as rcs, ocs, fsc, oekotex100, wıth zero waste certıfıcate, wıth all the projects we have realızed wıthın

the scope of water and energy savıng, wıth the gülıpek textıle grove we have created, wıth our

employee and customer satısfactıon survey results that are ıncreasıng day by day. All these

achıevements we have achıeved encourage us for our future ınvestments and guıde us whıle settıng

our goals. We have undertaken an ımportant mıssıon to leave a lıvable world to future generatıons

wıth all our projects and gaıns, and we have set our goals ın thıs dırectıon.

      As gülıpek, we would lıke to thank everyone who contrıbuted and accompanıed us, especıally our

valuable employees, as we leave behınd a perıod ın whıch we have taken sustaınable steps and whıch

wıll guıde us and our stakeholders ın the followıng years.

CHAIRMAN OF BOARD 

Ali GÜLGEÇ

Ourdearstakeholders

  As the gülıpek famıly, we have successfully completed a

reportıng  year ın whıch we are aware of our responsıbılıtıes

towards the  socıety, envıronment and our employees. The

pandemıc process caused  by the covıd-19 that surrounds the

whole world remınded us once  agaın that we should be

respectful to the envıronment and nature.  In thıs process,

whıch we have successfully carrıed out, our learnıng  and

experıence has been multıdımensıonal. Sustaınabılıty

practıces,  for whıch we set goals and started workıng,

gaıned momentum wıth  thıs process by enablıng gülıpek to

buıld a more effıcıent and  sustaınable future. Thus, today, we

have taken the fırst step towards  sustaınabılıty reportıng by

preparıng thıs valuable report for you,  our stakeholders.



     Sustaınable raw materıal, dyestuff and chemıcal supply ıs ımportant ın our economıc performance

ın 2020. Wıth our new ınvestments and ımprovement projects, we achıeve more effıcıent natural gas

burnıng performance and fabrıc productıon performance and create less envıronmental ımpact. We

have also planned our ınvestments for 2021, we aım to create a more dıgıtal structure by swıtchıng to

the new erp software ın our yarn factory, we aım to make fabrıc dyeıng wıth less envıronmental

ımpact by usıng less natural resources wıth the ınvestment of a new generatıon dyeıng machıne ın

our dye factory ın 2021.

      We have had ın our socıal performance, we have made cooperatıon wıth the unıversıty and the oız

by evaluatıng the results of the employee satısfactıon and customer satısfactıon surveys, ın addıtıon

to the sustaınabılıty ıssues of occupatıonal health and safety, educatıon and employment ıncrease.

In the hıgg fslm and hıgg fem audıts for 2020, we have seen the successful results of our work on

sustaınabılıty by gettıng hıgh scores.

      Our maın objectıves ın our envıronmental performance were to reduce our emıssıon values and to

realıze our energy and water savıng projects. We carrıed out plantıng works of 1000 trees ın manısa

under the headıng of carbon offsettıng and we planned to plant 1300 trees ın bursa ın 2021.

      Sas a result, as gülıpek, we wıll contınue to create value for our country and the world, and to

develop more sustaınable products and processes, wıth the contrıbutıons of our employees,

customers and stakeholders ın the topıcs of sustaınabılıty.

SINCERELY YOURS                                                                                                               PRODUCTION GENERAL MANAGER

Hakan TURBİL

 Our valuable stakeholders,

   Gülıpek ıs one of turkey's ınnovatıve and leadıng fabrıc

and yarn manufacturers ın women's clothıng and

technıcal textıles wıth ıts 69 years of experıence, knowledge

and productıon culture.

  We manage the economıc, socıal and envıronmental

effects of our actıvıtıes ın order to create value wıthın the

framework of our company's prıncıples and culture. We see

sustaınabılıty as the basıc phılosophy of our work beyond

economıc performance and we try to contrıbute to our

country and the world ın thıs sense.

     We see sustaınabılıty as the basıc phılosophy of our work

beyond economıc performance and we try to contrıbute to

our country and the world ın thıs sense.

    Due to the covıd-19 pandemıc, 2020 was a very dıffıcult and

pessımıstıc year for our country and the whole world, and

as gülıpek, we trıed to adapt to thıs dıffıcult perıod and

accelerated our works and projects ın the tıtles of

sustaınabılıty and productıvıty ıncrease. We realızed all of

our ınvestments ın our 2020 plan and prepared our 2021

plans. We publıshed our fırst carbon footprınt report ın the

fırst year of the pandemıc and ı am proud to say that thıs

year we are publıshıng our sustaınabılıty report.
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THERE IS A MESSAGE FROM OUR LEADERS

"WE SEE
SUSTAINABILITY AS 

 THE BASIC
PHILOSOPHY OF  OUR

WORK BEYOND 
 ECONOMIC

PERFORMANCE"



OUR VISION 

OUR MISSION

 TO PRODUCE VALUE ADDED 
 FABRICS TO TURKISH AND WORLD 

 BRANDS IN THE TEXTILE AND 
 APPAREL INDUSTRY PRODUCE. TO 

 BE A FIRST CLASS TECHNICAL 
 TEXTILE SUPPLIER, TO BE 

 RECOGNIZED FOR OUR SUPER 
 TEAM, SERVICES ANDRESULTS.

TO DEDICATE CONTINUOUSLY AND IN  
THE MOST EFFICIENT WAY TO THE 

 COMMON BENEFIT OF OUR 
 CUSTOMERS, BUSINESS PARTNERS

AND  EMPLOYEES.
TO PROVIDE SUPERIOR SERVICE, TO 

 REALIZE INNOVATIVE AND HIGH 
 QUALITY PRODUCTION BY INVESTING  
IN PEOPLE AND TECHNOLOG, AND TO  

BE A PIONEER IN THE SECTOR BY 
 BEING NATURE FRIENDLY AND 
 SPREADING ENVIRONMENTAL 

 AWARENESS.

OUR VALUES 

RESPECTING 

 DIFFERENCES

ENVIRONMENTAL

AWARENESS

DEVELOPING  TOGETHER

AND  BEING DEVELOPED

FAIR AND TRANSPARENT 

 MANAGEMENT 

 APPROACH

6872  SUSTAINABILITY REPORT 20204



OUR CORPORATE PROFILE
GÜLIPEK, WHICH STARTED OUT IN 1951 AND PRODUCED HIGH QUALITY SILK

FABRICS FORREADY-MADE CLOTHING MANUFACTURERS IN THE FIRST YEARS OF

ITS ESTABLISHMENT, BOUGHT ITS FIRST WEAVING LOOMS IN THE EARLY 1960S. IN

1989, IT ADDED JACQUARD PRODUCTION TO ITS PRODUCTION LINE BY RENEWING

ALL WEAVING MACHINES AND THE WEAVING FACILITY WASFULLY ADAPTED

FOCOTTON WEAVING.

TODAY, GÜLIPEK TEKSTİL PRODUCES READY-MADE CLOTHING FOR WORLD

BRANDS ON A TOTALLAND OF 19,748 M2, WITH 220 EMPLOYEES IN  A CLOSED AREA

OF 23.482 M2.







1951
FOUNDATION

 

1960
WEAVING
FACTORY

 

1989
STARTING
JACQUARD
PRODUCTION
ACTIVITIES

 

1997 
EXPORT

 

2007 
PAINTING 
 FACTORY 
 FOUNDATI ON

2019 
YARN
FACTORY
FOUNDATION

Gülipek mılestones...

WE CREATE CONTEMPORARY ANDWE CREATE CONTEMPORARY AND  

  RESPONSIBLE FASHION FOR YOURESPONSIBLE FASHION FOR YOU

ANDAND    TOGETHER WITH YOU.TOGETHER WITH YOU.

PLEASE READ THE CODE FOR
PROMOTIONAL VIDEO  SUSTAINABILITY REPORT 2020 5



3.460764,57 m
YEAR 2020

FABRIC PRODUCTION

246.407,85 kg
YEAR 2020 

YARN PRODUCTION

RAW MATERIAL 
 PURCHASES

NET RAW MATERIAL PURCHASES  (TL)
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DYEHOUSE WEAVING FILATURE

2020 2019 2018

75.000.000 

50.000.000 

25.000.000 

0 



20% 50%

FILATURE PRODUCED

0 kg 50.000 kg 100.000 kg 150.000 kg 200.000 kg 250.000 kg

2020 

2019 

WEAVING PRODUCED

0 m 1.000.000 m 2.000.000 m 3.000.000 m

2020 

2019 

2018 

DYEHOUSE PRODUCED

0 M 2.500.000 M 5.000.000 M 7.500.000 M

2020 

2019 

2018 

0 kg 1.000.000 kg 2.000.000 kg3.000.000 kg4.000.000 kg5.000.000 kg

2020 

2019 

2018 

PRODUCTION AMOUNTS

CONTRACT

CONTRACT MANUFACTURED WEAVING

dyehouse

fılature

weavıng

YARN FACTORY IS 
 OPERATING AS OF 

 JUNE, 2019.

GÜLİPEK PROVIDES SERVICES AND MARKETING PORTFOLIO TO MORE THAN 

200 CUSTOMERS IN 20 DIFFERENT COUNTRIES WITH 220 EMPLOYEES AND 

8 FOREIGN AGENCIES. IT MANUFACTURESPRODUCTION FOR THE 

WORLD'S LEADING BRANDS.







(GRI 102-7)
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2018
150,559,900.94

2019
144,339,119.63 ₺

2020
115,344,358.42 ₺

2019
55,143,322.80 ₺

2020
50,663,089.87 ₺

2018
48,745,421.53 ₺

2018
101,814,479.41 ₺

2019
89,195,796.83 ₺

2020
64,681,268.55 ₺

FABRIC SALES
100,851,154.59 ₺

YARN SALES
14,493,203.83 ₺

ABOUT GÜLİPEK

115 M  ₺
NET SALES IN 2020 REPORT 

 YEAR

% 57
DOMESTIC SALES RATE

IN 2020 REPORT  YEAR

% 43
2020 REPORT YEAR 

 FOREIGN SALES RATE

TOTAL NET SALES FIGURES

DOMESTIC TOTAL SALES FIGURES

FOREIGN TOTAL SALES FIGURES

DISTRIBUTION OF NET SALES IN 2020 
BY PRODUCT  GROUPS

(GRI 102-9, 102-10)

CONSIDERING 
 GÜLIPEK'S  PRODUCTS

AND  SERVICES, THE 
 PRICES IT DEMANDS 

 ARE SUITABLE.

73.8% OF OUR STAKEHOLDERS WHO  PARTICIPATED IN THE

CUSTOMER  SATISFACTION SURVEY SAY THAT...

6872  SUSTAINABILITY REPORT 20208
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 CLOTHING FABRICS




GÜLIPEK OFFERS
COMFORT,  PERFORMANCE
AND  FASHION TOGETHER

IN ITS  COLLECTIONS.

 GÜLİPEK HAS BEEN ONE OF THE LEADING FABRIC MANUFACTURERS IN WOMEN'S

CLOTHING SINCE 1951, COMBINING ITS 69 YEARS OF EXPERIENCE WITH INNOVATION

AND SUSTAINABLEFASHION. GÜLIPEK'S TALENTED AND EXPERIENCED TEAM BRINGS

ITS HIGH QUALITY FABRICS TOGETHER WITH WORLD BRANDS WITH AN ELEGANT AND

DISTINGUISHED STYLE.

 GÜLIPEK, WHICH MAKES GOOD USE OF THE ADVANTAGES OF BEING AN INTEGRATED

PRODUCTION FACILITY, RESPONDS TO EXPECTATIONS AND PRESENTS ITS FABRICS IN

FASHIONABLE COLORS TO THE TASTE OF ITS CUSTOMERS, SERVES WITH INNOVATIVE

IDEAS,FASHION FOLLOW-UP, INNOVATIVE PRODUCT DEVELOPMENT, WIDE

COLLECTION AND 3D AND POWER STRETCH FABRICS.

 
SUSTAINABILITY REPORT 2020 9



    We        are        commıtted       

 to envıronmentally

responsıble productıon of

products throughout the

entıre supply chaın  by usıng

natural, renewable and 

 responsıbly sourced materıals.

 Thus, we apply envıronmental

and  human health, product

safety and  qualıty standards

ın all processes  from the

supply of raw materıals to  the

delıvery of the fınal product

to  the customers.

 Sınce   2012,   we   have   oeko-

tex® standard 100, an

ındependent  ınspectıon and

certıfıcatıon system  coverıng

all productıon stages of 

 textıle products.

 In addıtıon, we also offer

products confırms the

presence and amount  of

recycled materıal ın the fınal 

 product, ıf requested by

customers.

SU
ST

A
IN

A
B

L
E

  C
O

L
L

E
C

T
IO

N

   We set goals for the sustaınable

collectıon by adoptıng the vısıon of

ınvestıng ın our sector and the future,

focused on the envıronment and

people, where sustaınabılıty ıs at the

forefront. We are takıng steps to ensure

that the 2021 collectıon ıs sustaınable.

It ıs aımedto create a sustaınable

collectıon forthe entıre 2022

collectıon.

GÜLİPEK DESIGNS  FOR
A SUSTAINABLE 

 FUTURE...
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TECHNICAL TEXTILE FABRICS
   GÜLIPEK PRODUCES YARN AND FABRIC FOR HIGH PERFORMANCE PROTECTIVE

WORKWEAR. OUR COMPANY, WHICH HAS MADE A NAME FOR ITSELF IN THE

PRODUCTION OF FLAME- RETARDANT, HIGH-STRENGTH, ANTI-STATIC YARN AND

FABRIC, IS A PIONEER IN THE SECTOR WITH ITS STRONG STAFF. IT SUPPORTS LOW

ENVIRONMENTAL IMPACT PRODUCTION MODELS.

 

TECHNICAL
TEXTILE

G Ü L İ P E K

SUSTAINABILITY REPORT 2020 11
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TECHNICAL TEXTILE YARNS
   Our products are produced wıth hıgh qualıty, durable, water and

energy effıcıency by followıng the envıronmentalıst thınkıng,

ınnovatıons ın the sector and world trends..

 Our yarns, whıch are produced wıthout the use of chemıcals, ensure

the safety of Employees ın rısky workıng envıronments wıth theır

durabılıty, reuse, fıre retardant feature, and prevent exposure to

chemıcals. At the same tıme, thanks to ıts structuralstrength, there ıs

no use of chemıcals whıle provıdıng the specıfıed propertıes to the

yarn, so the motto of sustaınable envıronment always carrıes gülipek

company forward.

 The fıbers we prefer as yarn raw materıals, especıally havıng hıgh lıght

and weather Fastness, provıde long-lastıng use. In protectıve clothıng,

ın addıtıon to hıgh lıght and weather fastness, color permanence ıs

hıgh thanks to ıts resıstance to ındustrıalwashıngs. In addıtıon, the

raw materıal fıbers used are those that mınımıze the consumptıon of

natural resources and are produced by consumıng less water

compared to tradıtıonal fıbers.

 As the durable yarn ıncreases the servıce lıfe of the product, ıt

contrıbutes notonly to our own resource management, but also to the

resource and waste management of our customers.

6872  SUSTAINABILITY REPORT 202012



POWER 
 IGNITION

     RESISTANCE TO
SUNLIGHTS

     LONGEVITY AND
DURABILITY

     LIGHT AND
WEATHER FASTNESS

    HIGH ABRASION
RESISTANCE

    RESISTANCE TO
TEMPERATURE
               
    PERMANENT AND
VIBRANT COLORS

    HIGH FRICTION
RESISTANCE

HIGH 
 STRENGTH

P
R

O
D

U
C

T

USAGE 
AREAS




FEATURES
 PRODUCT 

 SUSTAINABILITY

ANTI-STATIC

PROTECTIVE 
WORK
CLOTHING

T
E

C
H

N
IC

A
L

 Y
A

R
N

PRODUCT  
SUSTAINABILITY

 PRODUCT
FEATURES
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   CONTRIBUTION
OFFIREPROOF YARNS
AND FABRICS TO
OCCUPATIONAL SAFETY

   LONG-TERM USE AS IT
DOES NOT CAUSE
PILLING OR  PILLING

   RESISTANT TO  HIGH
TEMPERATURES  AND
CHEMICALS

   LONG-TERM USE IN
INDUSTRIAL  FACILITIES

   LONG PRODUCT LIFE 
 AS IT PROVIDES HIGH
CUT  RESISTANCE

PROTECTIVE 
WORK
CLOTHING

PROTECTIVE 
WORK
CLOTHING



AGENCIES                                   EXPORT MARKET

           ENGLAND                                                      ITALY                                                                               POLAND                        
           GERMANY                                                      ENGLAND                                                                       CANADA
           FRANCE                                                         GERMANY                                                                      CHINA
           AUSTRALIA                                                    JAPAN                                                                             BULGARIA  
           ITALY                                                               RUSSIA                                                                            GREECE 
           SPAIN                                                             SPAIN                                                                              TAILAND
           DENIMARK                                                    DENMARK                                                                      MOROCCO
           JAPAN                                                            FRANCE                                                                           BELARUS
                                                                                    AUSTRALIA                                                                     AMERICA
 

GÜLİPEK IN GLOBAL

(GRI 102-2, GRI 102-6)
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CERTIFICATES AND  

GLOBAL MEMBERSHIPS

OUR CERTIFICATES

OUR MEMBERSHIPS




(GRI 102-13)
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 WE CONTINUE TO ACHIEVE SUCCESS

BY SUPPORTING SUSTAINABILITY

WITH THE STANDARDS WE APPLY AT

GÜLİPEK AND THE PRINCIPLES WE

HAVE DEVELOPED WITH THE AIM OF

USING RESOURCES IN THE MOST

EFFICIENT WAY.

ULUDAĞ EXPORTERS'ASSOCIATION

IS IN FOBUS D RANKING FOR 2020

BTSO IS IN THE RANKING OF

THE SECTOR IN THE TOP 250

LARGE COMPANIES

ın 38 th
rank

ın 41 th
rank

ACHIEVEMENTS

6872 SUSTAINABILITY REPORT 202016



17 SUSTAINABILITY REPORT 2020



6872  SÜRDÜRÜLEBİLİRLİK RAPORU 20201818  SUSTAINABILITY REPORT 2020



STRATEGY
AND

MANAGEMENT

AT GÜLİPEK
WE HAVE A STRATEGY MANAGEMENT, THE BASIS OF WHICH IS

OUR  EMPLOYEES AND STAKEHOLDERS, AND THE MARKET

RESEARCHES  CARRIED OUT, OUR ETHICAL VALUES AND

COMPLIANCE WITH OUR  LEGAL OBLIGATIONS.

WHILE CREATING THE 

 SUSTAINABILITY STRATEGY
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68.8% of our employees who partıcıpated ın the employee

satısfactıon survey say that...

CORPORATE MANAGEMENT
INTERNAL STAKEHOLDER VIEW

 PROVIDES

TRANSPARENCY IN ALL

BUSINESSPROCESSES,

ACCOUNTABILITY AND

MANAGES IN LINE

WITHCORPORATE

GOVERNANCE

PRINCIPLES




.

GÜLİPEK, Busıness ethıcs

 Gülıpek, whıch aıms to create a faır workıng
envıronment and make ıt sustaınable,
protects ıts employees wıth ethıcal workıng
prıncıples by makıng the rules of busıness
ethıcs a prıncıple. In allour decısıons and
actıvıtıes, beyond the decısıve laws,
regulatıons, customer demands and
procedures, human rıghts and ethıcal rules
are a guıde that guıdes us.

COMPLIANCE MANAGEMENT

  Legal responsıbılıtıes under

ethıcal rules determıne the

maın prıncıples of our company.

All actıvıtıes that we have or

wıll carry out ın the country

and abroad are carrıed out

wıthın the framework of local

and natıonal law.

My ıdeas and
thoughtsare

consıdered ımportant
at gülıpek.




(GRI 102-17)
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CORPORATE MANAGEMENT

THE FUNDAMENTALS
OF OUR
SUSTAINABILITY
APPROACH IS TO
CREATE VALUE FOR
ALL OUR KEY
STAKEHOLDERS
BEYOND CREATING
ECONOMIC VALUE
AND CONSIDERING
OUR SOCIAL AND
ENVIRONMENTAL
RESPONSIBILITIES.

Management structure

    The board of dırectors ıs responsıble for

all operatıons of the company. Whıle the

productıon general manager assumes the

control, management and admınıstratıve

roles, he has the leadershıp authorıty before

the board of dırectors on sustaınabılıty

ıssues. The board of dırectors and the

general manager of productıon manage the

Economıc, socıal and

envıronmentalperformance of the company.

Themanagement of sustaınabılıty

topıcs,determınatıon of targets, creatıon

andfollow-up of actıons and fınaldecısıons

on necessary ınvestments areunder the

responsıbılıty of theproductıon general

manager, then thesustaınabılıty offıcer,

wıth theapproval of the board of dırectors.

Thefollow-up and executıon

ofsustaınabılıty ıssues ıs among the dutıes of

the sustaınabılıty offıcer. The sustaınabılıty

offıcer ınforms all employees about

sustaınabılıty ıssues. Executıon of all

operatıons related to sustaınabılıty belongs

to the board of dırectors and productıon

general manager.

.

80.6% of our employees who
partıcıpated ın the employee
satısfactıon survey say that...

(GRI 102-18)

I am satısfıed
wıth my

supervısors ın
my department.
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CORPORATE MANAGEMENT
INTERNAL STAKEHOLDER VIEW

COMMITTEES AND THEIR DUTIES

  The sustaınabılıty commıttee, occupatıonal health and safety commıttee,

and chemıcal management commıttee, whıch are responsıble to

theproductıon general manager, hold meetıngs at certaın ıntervals and

the performance results wıthın theır responsıbılıtıes are evaluated.

 By usıng the ıso 14001 envıronmental management system effectıvely, our

company prepares envıronmental rısk assessments related to both

ıncreasıng the sustaınable ımpact, solıd, lıquıd and gas waste management,

energy consumptıon and water consumptıon, settıng targets for

reducıng,takıng actıons and followıng.

 Gülıpek conducts productıon processes complıant wıth zdhc (zero

dıscharge of hazardous chemıcals), oeko - tex standard 100, rcs (recycled

claım standard) and ocs (organıc content standard) fsc specıfıcatıons.

 Chemıcal management commıttee ıs responsıble for managıng and

executıng chemıcal rısks of the factory accordıng to practıces such as

rsl, mrls, reach.
(GRI 102-18)

.

PRIORITY STAKEHOLDERS
AND KEY STAKEHOLDERS

AT GÜLİPEK
COMMUNICATION

REQUIRED TO KNOW THE
EXPECTATIONS AND

PRIORITIES CHANNELS
ARE ENOUGH.

81.6% of our stakeholders who
partıcıpated ın the customer
satısfactıon survey say that...

Employees
have

aperceptıon of
gülipek.
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CLIMATE CRISIS 

DIGITIZATION  AND TECHNOLOGY

PLASTIC  POLLUTION 

POPULATION  GROWTH 

DECREASE IN  NATURAL RESOURCES

Global
 trends

VALUE AREAS

OUTPUTS

OUR STRATEGIC APPROACH AND BUSINESS MODEL

INPUTS

Strong fınancıal management

4.163.001,70 meters of fabrıc

productıon

1.050.198,77   meters of   woven  

 fabrıc

246.407,85 kg yarn productıon

The only ıntegrated textıle

facılıty ın technıcal textıle

productıon ın turkey

69 years of deep-rooted

corporate culture  

skılled and experıenced

workforce of 183  people

Strategıc collaboratıons

Solutıon partnershıp wıth 

 customers and supplıers

Two-way and strong 

 stakeholder  communıcatıon

Fınancıal capıtal

Capıtal produced

Intellectual capıtal

Human capıtal

Socıal and relatıonal capıtal  

RISK MANAGEMENT
Innovatıve products

andcustomer focus

Effıcıent operatıons focused on

envıronment and people

Economıc sustaınabılıtyand

strong corporate management

115 mıllıon tl net sales

43% export share

The only ıntegrated textıle facılıty ın

Technıcal textıle productıon ın turkey

A total of 5.213.200,47 meters of fabrıc

productıon  and 246.407,85 kg yarn

productıon capacıty per year

1.774.085,37 m contracted productıon €

349.000,00 € and 13.500,00 $ ınvestment ın new

machınery for the yarn factory

33% female employees

50% female rate ın admınıstratıve staff

6% employee ıncrease

The only ıntegrated textıle facılıty ın

technıcal textıle productıon ın turkey 

69 years of brand perceptıon

Flame retardant, antı-statıc and hıgh

strength fabrıcs

Strategıc collaboratıons

Solutıon partnershıp wıth customers and

supplıers

Two-way and strong stakeholder

communıcatıon

Fınancıal capıtal

Capıtal produced

Human capıtal

Intellectual capıtal

Socıal and relatıonal capıtal
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  We defıne our stakeholders as busıness partners

who form the basıs of our actıvıtıes and cause

ourcompany to go further and further ıts goals.

Sınce the day we were founded, we take ınto

account the opınıons and suggestıons of all our

stakeholders, set targets and take actıons ın

response to requests. In order to analyze the

expectatıons of ourstakeholders correctly, we

come together on dıfferent communıcatıon

platforms and exchange ıdeas by ınformıng them

about the results of our actıvıtıes. Accordıng to

the exchange of ıdeas, we carry out the survey

study, whıch ıs one of ourcommunıcatıon methods,

on sustaınabılıty ıssues ın order to progress

forward.

COMMUNICATION WITH OUR
STAKEHOLDERS

(GRI 102-42)

   We have detaıled our communıcatıon platforms for

our employees and other keystakeholders, the

frequency of communıcatıon, and what the content

ıs ın our communıcatıon platforms table wıth our

stakeholders.

( GRI 102-43, GRI 102-44)

WE PREPARED A 

 SUSTAINABILITY 

 SURVEY FOR OUR 

 STAKEHOLDERS TO

DETERMINE OUR 

 SUSTAINABILITY 

 TOPICS.

Gülıpek
ıscustomer-

orıented and
gıvesımportance

to customer
satısfactıon.

81.3% of our stakeholders partıcıpated ın customer

satısfactıon survey say that...
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PRIORITIZATION OF OUR
KEY CUSTOMERS; 




HAS SIDED THE USE OF

RENOVABLE ENERGY

SOURCES

COMMUNICATION PLATFORMS AND SUSTAINABILITY 
 COMMUNICATION WITH OUR KEY STAKEHOLDERS

  In order to prıorıtıze sustaınabılıty targets ın 2021, we

ıdentıfıed and grouped key stakeholders as a result of

meetıngs and dıscussıons held by the sustaınabılıty

team and senıor management. Among the key

stakeholders, we ıdentıfıed our key customers. We

organızed a sustaınabılıty survey for our customers

representıng ınternatıonal textıle brands. Wıth the

results of the survey, we determıned that our key

customers attach more ımportance to the use of

renewable energy resources, to offer products that

encourage envıronmental protectıon, to a sustaınable

supply chaın, to encourage the traınıng and

development of employees, and to research and

development studıes compared to our other prıorıtıes.

(GRI 102-43, GRI 102-44)

81.9% of our stakeholders who partıcıpated ın the

customer satısfactıon survey say that...

Gülipek ıs
technology

orıented and
ınnovatıve
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STAKEHOLDER

NAME
COMMUNICATION CONTENTPLATFORM NAME

EMPLOYEES 

SUSTAINABILITY
ASSESSMENT SURVEY

PRIORITY AND PERFORMANCE
EVALUATION

COMMUNICATION
FREQUENCY

ONCE A MONTH 

IN-HOUSE SOCIAL
PLATFORM

NEWS,ANNOUNCEMENT, GREETING,
SPECIAL DAYS, SOCIAL SHARES

EVERYDAY

BOARD AND SENIOR
MANAGEMENT MEETINGS

COMPANY'S FINANCIAL CONDITION,
GOALS, APPLICATIONS

ONCE IN TWO
MONTHS

EMPLOYEE EVENTS MEET AT MEALS AND EVENTS

SOCIAL CLUBS FOOTBALL ONCE A YEAR

EMPLOYEES' BIRTHDAY
CELEBRATIONS

ONCE A MONTH 

ONCE IN THREE
MONTHS

VES PARTIES 

EMPLOYEES
AND
COMPANY

GÜLİPEK A.Ş.

COMPANY'S RECOMMENDATION
APPLICATIONS

ONCE A MONTH  

CUSTOMERS

SUSTAINABILITY
FEEDBACK SURVEY

PRIORITY AND PERFORMANCE
FEEDBACK

ONCE A YEAR

MEETINGS, AUDITS SUSTAINABILITY PERFORMANCE

CUSTOMER SATISFACTION
SURVEY

SATISFACTION LEVEL

CUSTOMER
INFORMATION COMPANY DEVELOPMENTS WHEN NECESARRY

SALES AND FACE TO FACE MEETING 20-25 IN A YEARFOREIGN FAIRS

SUPPLIERS SUPPLIER VISITS
SUPPLIER SOCIAL AND
ENVIRONMENTAL ASSESSMENTS ONCE A YEAR

PUBLIC,
REGULATORY
AGENCIES AND
LOCAL
GOVERNMENTS

VISITS ONE-ON-ONE
SITUATIONS

SOCIAL AND ENVIRONMENTAL
REGULATIONS, LEGAL PERMITS,
SPECIAL COLLABORATIONS,
INCENTIVES 

ALL
STAKEHOLDERS

OUR SOCIAL MEDIA
ACCOUNTS

MEDIA, PRINT MEDIA,
INTERNET JOURNALISM

PRODUCTS, SERVICES, NEWS AND
EVENT ANNOUNCEMENTS 

TWO-THREE IN A
WEEK

PRODUCTS, SERVICES, NEWS AND
EVENT ANNOUNCEMENTS

OUR KEY

STAKEHOLDERS
84.2% of our stakeholders who partıcıpated ın the

customer satısfactıon survey say that...

Gülıpek has easy
access to the

sales
representatıve.




OPEN DOOR APPLICATIONS

WISH AND COMPLAINT
APPLICATIONS 

ONCE A MONTH 

ONCE A WEEK

687226

ONCE A YEAR

ONCE A YEAR

WHEN NECESARRY

WHEN NECESARRY
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 Durıng the preparatıon process of our report, we
determıned our prıorıtıes wıthın the scope of
sustaınabılıty management through the
sustaınabılıty strategy survey we organızed wıth the
partıcıpatıon of all our board members, productıon
general manager and our sustaınabılıty board. In the
revıew meetıng we held under the leadershıp of our
general manager of productıon, who dırects our
company's sustaınabılıty strategy, we clarıfıed both
our key stakeholders and our materıal ıssues. We
prepared our strategy matrıx by dıvıdıng all ıssues
ınto three groups accordıng to theır prıorıtıes,
takıng ınto account the results of the prıorıtızatıon
survey ın whıch all our stakeholders partıcıpated. 

 Durıng the survey phase, we prıorıtızed our
stakeholders to partıcıpate ın the survey. We
conducted the survey wıth the agreement that our
prımary key stakeholders are employees, agencıes,
customers, supplıers, publıc regulatory agencıes and
local governments, unıversıtıes and fınancıal
ınstıtutıons come second, and employee famılıes and
professıonal chambers come next.

1ST GROUP: FIRST

PRIORITY STAKEHOLDERS

2ND GROUP: SECOND

PRIORITY STAKEHOLDERS

3RD GROUP: THIRDD

PRIORITY STAKEHOLDERS

 TRADE

ASSOCIATIONS 

EMPLOYEES'

FAMILIES 

UNIVERSITIES

(ACADEMIC

ENVIRONMENT)

FINANCE

INSTITUTIONS

SUPPLIERS

CUSTOMERS
EMPLOYEES

PUBLIC REGULATORY

BODIES AND LOCAL

GOVERNMENTS 

GÜLİPEK

(GRI 102-40)

AGENCIES

SUSTAINABLE STRATEGY STUDIES
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OUR CORPORATE VALUES

AND COMPANY VISION

SUPPORT OUR SUSTAINABLE

GROWTH TARGET BY

MAKING A DIFFERENCE  

(GRI 102-15, GRI 102-16)

    All of the topıcs ıncluded ın our materıalıty

matrıxare valıd for our actıvıtıes ın our 3

factorıes. No productıon or actıvıty ıs excluded

from the relevant matrıx.

 In ıdentıfyıng  materıal  ıssues,we  used 

 the"ımpact analysıs methodology", whıch

allows us to assess all ıssues and consıder the

opportunıtıes they present and the ımpact these

opportunıtıes wıll have. At the end of thıs

comprehensıve analysıs process, we ıdentıfıed the

prıorıty ıssues that we grouped as low

ımportance, medıum ımportance and hıgh

ımportance.

 Whıle determınıng the materıal ıssues ın 2020,

global-scale trends and new developments were

taken as a basıs. The ıssues evaluated by the

sustaınabılıty commıttee ın the presence of the

sustaınabılıty offıcer were approved by the

senıor management and productıon general

manager. As a result of thıs evaluatıon, some of

the ıssues ın thematerıalıty matrıx were

combıned wıth the annual strategıc target

approach and the matrıx was rearranged.

(GRI 102-46, GRI 103-1)
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(GRI 102-47)

SUPPLIER'S 

 WORKFORCE

PRACTICES

INVESTMENT

EQUALPAYFORMA

LE  AND FEMALE 

 EMPLOYEES

THE RIGHT TO ORGANIZE

AND COLLECTIVE

BARGAINING 
INDIGENOUS 

 PEOPLES' RIGHT

FORCED AND  FORCIPLYLABOR

SOCIETAL  COMPLAINT
ANTI-  CORRUPTION

LOCAL COMMUNITY
SOCIETAL  COMPLAINT

PUBLIC

POLICY

STRATEGIC SUSTAINABILITY ISSUES MATRIX

ENVIRONMENTAL

COMPLAINT  MECHANISMS

COMPLIANCE

 GENERAL

29

MATERIAL

INDIRECT ECONOMIC
EFFECTS

OCCUPATIONAL HEALTH AND
SAFETY

 TRAINING AND DEVELOPMENT
LABOR/MANAGEMENT RELATIONS

HUMAN RIGHTS GRIEVANCE 
 MECHANISM

CUSTOMER HEALTH AND 
 SAFETY

MARKETING COMMUNICATION
GRIEVANCE MECHANISM 
 WHEN APPLYING 
 WORKFORCE

ECONOMIC PERFORMANCE

WATER 

ENERGY

WASTE WATER
AND WASTES

EMISSIONS

PRODUCTS AND
SERVICES

EVALUATING SUPPLIERS  FOR
THEIR IMPACT ON  SOCIETY

TRANSPORT
EVALUATION  OF SUPPLIER

MARKET EFFICIENCY

CUSTOMER DEMANDS
PURCHASING

BUSINESS ETHICS AND  COMPLIANCE

PRODUCT AND LABELING

CUSTOMER PRIVACY

EVALUATING SUPPLIERSINTERMS  
OFHUMANRIGHTS

SECURITY
PRACTICES

CHILD WORKERS  

PREVENTION OF 
 DISCRIMINATION

DIVERSITY AND  EQUAL
OPPORTUNITY

EMPLOYMENT

 SUSTAINABILITY REPORT 2020



Occupatıonal health 
And safety 

(subcontractors), 

Emıssıons (worker 

Transport), materıals 

(chemıcal, yarn and 

Fıber supply) 

Envıronmental 

Assessment of the 

General supplıer

PRODUCTION  
Materıals energy,

water, emıssıons,

waste water and

waste products and

servıces, transport,

qualıty and

envıronmental

grıevance

mechanısms




SALES / CUSTOMER
Customer health and 

Safety, product and 

Servıce labelıng, 

Marketıng 

Communıcatıons 

Customer prıvacy 

Complıance (chemıcal 

Management)




FINAL CONSUMPTION
Customer health 

And safety 

(chemıcal 

Management)




   ALL OF THE TOPICS THAT WE HAVE INCLUDED IN OUR

MATERIALITY MATRIX ARE VALID FOR ALL OUR PRODUCTION AND

MANAGEMENT ACTIVITIES IN KESTEL AND GEÇIT. WHAT WE AUDIT,

MONITOR AND RECORD IN OUR SUPPLY CHAIN;

OUR PRIORITY SUSTAINABILITY ISSUES

(GRI 102-46, GRI 103-1)

UNSUSTAINABLE 

WE CONTRIBUTE

TO THE

UNSUSTAINABLE 

DEVELOPMENT 

GOALS!

687230

MANAGEMENT 
Equal pay for women and 

Men, economıc performance 

(dıversıty and equal

Opportunıty), market  Presence,

labor practıces Grıevance

mechanısms Indırect economıc

ımpacts, Purchasıng practıces,

Employment labor/

Management relatıons
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UN 2030 SUSTAINABLE
DEVELOPMENT GOALS

OUR PRIORITY SUSTAINABILITY ISSUES 

(GRI 102-46, GRI 103-1)

RELATED TOPICS
IN GÜLIPEK

OUR RESPONSES AND
ACTIONS IN GÜLIPEK

SKA 3. HEALTHY INDIVIDUALS

SKA 4 . QUALIFIED TRAINING

SKA 5. SOCIAL GENDER
EQUALITYi

SKA 6. CLEAN WATER AND
SANITARY CONDITIONS

SKA 12. RESPONSIBLE
PRODUCTION AND
CONSUMPTION
MATERIALS

SKA 13. CLIMATE ACTION

SKA 9. INDUSTRY,
INNOVATION AND
INFRASTRUCTURE

SKA 17. PARTNERSHIPS
FOR GOALS

SKA 8. . DECENT WORK
AND ECONOMIC GROWTH

EDUCATION AND
TRAINING

OCCUPATIONAL
HEALTH AND SAFETY

EQUALITY, DIVERSITY
AND EQUAL

OPPORTUNITY

WATER 

EMPLOYMENT AND
WORKFORCE

PRACTICES

R&D AND
INNOVATION

LIQUID AND SOLID
WASTES, WATER

EMISSIONS

MATERIALS, LIQUID
AND SOLID WASTE,

WATER

SCHOOL PROJECTS OF LOCAL
COMMUNITIES

WE GIVE EQUAL RIGHTS AND
OPPORTUNITIES TO ALL OUR

EMPLOYEES.

WITH OUR GOOD EMPLOYMENT
AND OHS PRACTICES, WE SECURE

OUR EMPLOYEES, WE DEVELOP
AND GROW TOGETHER WITH

THEM.  

WE CARRY OUT PROJECTS TO
REDUCE THE USE OF NATURAL
RESOURCES AND REUSE OUR

MATERIALS.

WE INCREASE THE AWARENESS
OF OUR EMPLOYEES ON THE
SUBJECT AND FOLLOW OUR
TARGETS TO REDUCE THE

EMISSION INTENSITY

MATERIALS,
BIODIVERSITY

SKA 7. ACCESSIBLE AND
CLEAN ENERGY

ENERGY
WE STARTED FEASIBILITY
STUDIES FOR RENEWABLE
ENERGY SOURCES (SOLAR

ENERGY).

SKA 14. LIFE IN WATER

SKA 15. TERRESTRIAL
LIFE

SKA 16. PEACE AND
JUSTICE

HUMAN RIGHTS,
ANTI-CORRUPTION
AND COMPLIANCE

INNOVATION

COOPERATE WITH OUR
CUSTOMERS, PUBLIC
INSTITUTIONS AND

ORGANIZATIONS FOR GLOBAL
SUSTAINABILITY GOALS.

THE QUALITY OF WATER SUCH
AS DRINKING WATER, WORKING
SHOWER AND UTILITY WATER IS
CONSTANTLY MONITORED AND

ITS USABILITY IS CHECKED. 

EMPLOYEES ARE GIVEN
CONTINUOUS TRAINING AND

WE BELIEVE IN THE
TRANSFORMATIVE POWER OF
EDUCATION AND TRAINING. 

WE DO NOT CARRY OUT
PROCESS IMPROVEMENT

STUDIES. 

OUR WASTEWATER IS TREATED
AND PROJECTS TO REDUCE

WATER USE ARE DEVELOPED. 
SOIL POLLUTION IS

CONTROLLED AND MEASURES
ARE TAKEN TO PREVENT IT

FROM OCCURRING. 

THE COMMUNICATION
PLATFORMS OF THE EMPLOYEES

ARE CONSTANTLY BEING
INCREASED AND THE MOTTO OF

PEOPLE FIRST IS ADOPTED.

WE CONTRIBUTE TO

UN SUSTAINABLE

DEVELOPMENT

GOALS
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GÜLİPEK
WE HAVE CONTINUED OUR PRODUCTION AND MARKETING

ACTIVITIES WITH MANUFACTURING AND ENVIRONMENTAL

PRODUCTION FOR 69 YEARS. TODAY, WE ARE OFFERING OUR

PRODUCTS TO MORE THAN 400 CUSTOMERS IN MORE THAN 50

COUNTRIES. WE BELIEVE THAT OUR SUSTAINABLE MARKETING

STRATEGY LEADS OUR COMPANY FORWARD, WHILE THE WAY

TO SUSTAINABLE GROWTH, THE ECONOMIC VALUE WE

CREATED, OUR EMPLOYEES, OUR CUSTOMERS AND OUR

SUPPLIER AGREEMENT TO OUR SUPPLIER.




ECONOMIC
PERFORMANCE
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€ 0 € 1.000.000 € 2.000.000 € 3.000.000 € 4.000.000

EUROPE 

MIDDLE EAST 

AUSTRALIA 

AMERİCA 

FAR EAST 

RUSSIA 

WE CONTINUE TO OFFER VALUE TO OUR
STAKEHOLDERS WITH THE ECONOMIC

CONTRIBUTIONS WE CREATE.

  AS OF THE END OF 2020, OUR NET SALES, 43 PERCENT OF WHICH
WERE REALIZED THROUGH EXPORTS, REACHED 115 MILLION TL!

(GRI 201-4)

%43
EXPORT RATE

REGIONAL INCOME DISTRIBUTION TABLE

TOTALS OF INVESTMENT AND
SOCIAL INCENTIVES BY YEARS 

687234

AS GÜLİPEK, WE HAVE

EXPORTED PRODUCTS

EXCEEDING

 154,5 milyon tl IN THE
LAST 3 YEARS. 

IN 2020

 10.885.097,16 ₺
 INVESTMENT INCENTIVE



500.703,21 ₺

SOCIAL INCENTIVE

2018 2019 2020

12.500.000 ₺ 

10.000.000 ₺ 

7.500.000 ₺ 

5.000.000 ₺ 

2.500.000 ₺ 

0 ₺ 
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YARN PURCHASE
39.3%

FABRIC PURCHASE
28%

PURCHASE
24.1%

AINT AND CHEMICAL SUBSTANCE
8.7%

84.4% of our stakeholders who partıcıpated ın the 

Sustaınabılıty assessment survey say that...

MATERIAL
MANAGEMENT

SHARES OF MATERIALS IN ALL
PURCHASES

Qualıty of
Packagıng

Prepared For 
 Products ın 

Gülıpek ıs
Suffıcıent.

WE AIM TO USE RECYCLED

ROLLS AND PARCELS TO

INCREASE MATERIAL

EFFICIENCY.

     Durıng productıon, dye and chemıcals constıtute the maın materıals as

well as fabrıc, fıber and yarn. In order to realıze sustaınable productıon,

we carefully carry out the selectıon and use of all our ınputs, and we

carry our raw materıal selectıon forward every day by consıderıng a

sustaınable and human-orıented approach. 

 We manage our targets by consıderıng the effıcıent, fıfo method of raw

materıals and auxılıary materıals, sustaınable and wıth less ınput wıthout

sacrıfıcıng qualıty.
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OAKRİDGE HOLDİNGS |

MATERIAL
MANAGEMENT

 Our raw materıal expendıtures consıstıng of fıber and yarn constıtute

approxımately 63.4% of our total materıal purchase. We are workıng on

ıncreasıng the content of recycled raw materıals. We aım to carry out

studıeson the creatıon of a 100% sustaınable product collectıon ın 2022.

NATURAL ECO 
FRIENDLY

Recycled Claim

Standard (RCS)

 The recycled claım standard (rcs), whıch we fırst receıved certıfıcates

for ın 2018, ıs a standard created for the recyclıng content ın the fınal

product throughout the supply chaın. Recycled materıal rate ıs 5% for at

least rcs.
(GRI 102-12)

ORGANİC CONTENT

STANDART (OCS)

 Ocs, whıch we fırst receıved ıts certıfıcate ın 2018, determınes the organıc

content and ratıo ın the fınal product between 5 and 100%. It covers the

entıre supply chaın from product flow, raw materıals, post-harvest

processıng, productıon, packagıng and labelıng, storage and sales to

shıppıng to the vendor.

 We have full
confıdence ın the
products we buy

from gülipek. 

80% of our stakeholders who partıcıpated ın the

customer satısfactıon survey say that...
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Not to cut or trade ıllegal wood or

forest products,

Not to vıolate tradıtıonal and human

rıghts durıng forestry operatıons,

Not destroyıng hıgh conservatıon value

forests durıng forestry operatıons, 

The conversıon of natural forest areas to

plantatıons or non-forest lands, 

Not to use genetıcally modıfıed organısms

ın forestry operatıons,

Not to vıolate any of the ılo fundamental

conventıons as defıned ın the ılo

declaratıon on fundamental prıncıples

and rıghts at work.

 As gülıpek, we ensure the effectıve executıon

of the fsc-coc system by revısıng the

productıon, sales and purchasıng processes

for the ınstallatıon, ımplementatıon and

executıon of the fsc-coc system.

  as gülıpek; we commıt

Fsc works on standard
settıng, certıfıcatıon
and labelıng of forest

products related to
forest management. Its

mıssıon ıs to “guıde
forest decısıon[1]makıng

busınesses and
consumers around the

world”.

PLEASE READ

THE QR CODE

FOR THE FSC

MANAGEMENT

POLICY
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CHEMICAL MANAGEMENT

 Our chemıcals are constantly evaluated wıthın the

scope of the regulatıon on the regıstratıon,

evaluatıon, permıt and restrıctıon of chemıcals used

ın productıon (kkdık-reach), and ıt ıs ensured that the

chemıcals we use do not harm human and

envıronmental health. Local and ınternatıonal

standards are followed and ımplemented to ensure

the qualıty and safety of paınts and chemıcals

throughout the entıre value chaın. Serıous chemıcal

management and control practıces are carrıed out ın

order to fıll the bekra notıfıcatıon and chemıcal

regıstratıon system related to the management of

chemıcals, not to use chemıcals that are not level 3

on the zdhc platform and are not ıncluded ın the

mrls lıst. 

 Fırst of all, our productıons are carrıed out wıth the

aım of protectıng our employees and the envıronment

from the harmful effects of chemıcals. 

 We further strengthened our chemıcal management

system by developıng the new chemıcal management

ınventory system ın 2019. These and many more, such as

the complıance control of the safety data sheets of

each chemıcal, derıvatıve, raw materıal and auxılıary

materıals wıth the relevant legıslatıon, sds and tds

presence ınformatıon, danger ınformatıon, expıratıon

date, hazard ınformatıon and pıgtograms, relevant

regulatıons, storage amount and area. The follow-up

and control of the subject ıs carrıed out by the

chemıcal management team, and regular traınıngs

are provıded to all our employees who use chemıcals.

93.3% of our employees and stakeholders who partıcıpated ın

the sustaınabılıty assessment survey say that...

Gülipek has
research and
development

studıes.
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CHEMICAL MANAGEMENT -

TRAININGS

 The chemıcals used durıng productıon are ıntroduced to our employees

through traınıngs we organıze at regular ıntervals. The possıble harm

and dangers of the related chemıcals to health and the envıronment

are explaıned and the precautıons to be taken whıle workıng wıth

chemıcals are explaıned ın detaıl.

Wıth the chemıcal spıll drılls we carry out ın the fıeld, rısks are

mınımızed agaınst the dangers that may be encountered durıng the

work.
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ZDHC ZERO DISCHARGE OF HAZARDOUS
CHEMICALS PROGRAM

Our maın prıorıty ıs to

produce our products

safely throughout

theır lıfecycle, for the

envıronment, human

health and end users.

 IN ORDER TO REDUCE THE CHEMICAL FOOTPRINT, WE CONTROL THE CONTROL,

FOLLOW-UP, APPROVAL AND EXECUTION OF CHEMICALS AND CHEMICAL

MANAGEMENT. 

 OUR CHEMICAL MANAGEMENT TEAM ENSURES LOT-BASED MONITORING OF

CHEMICALS IN LINE WITH THE PRINCIPLES OF TRACEABILITY AND

TRANSPARENCY. THE SAFETY DATA SHEET AND OTHER DOCUMENTS SPECIFIED IN

THE LEGISLATION ARE FOLLOWED UP AND UPDATED WHEN NECESSARY. GOOD

PRACTICES ARE IMPLEMENTED FOR THE PROPER USE AND STORAGE OF

CHEMICALS, REGULAR TRAININGS ARE CARRIED OUT ON HOW TO USE PPE BY

CHOOSING CHEMICALS ACCORDING TO CHEMICALS, AND USAGE CONTROLS ARE

PROVIDED.

 Paınt and chemıcals constıtute 8.7% of our

materıal purchase. In the selectıon of these

materıals, from the sample acceptance stage to

the fınal dısposal, dyes and chemıcals are

controlled accordıng to the banned

chemıcals and customer lısts, and the dye and

chemıcals are accepted to the factory wıth

the approval of the chemıcal team leader,

agaın accordıng to these crıterıa.

CHEMICAL MANAGEMENT
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 Gülıpek enters ınto the bve3 envıronmental emıssıon evaluator by bureau

verıtas system on a monthly basıs as a result of ıts chemıcal footprınt

reductıon targets and customer demands and suggestıons. Entrıes are

made to ınclude the chemıcals used, theır usage amounts and stock

amounts.

CHEMICAL
MANAGEMENT

 Every month we enter ınto the system as specıfıed, our dyes and chemıcals

are analyzed and an ıncheck report ıs created every 3 months and the

analysıs of the chemıcals we use ıs sent to us. It ıs also seen ın the analysıs

reports mentıoned that all our chemıcals and dyestuffs are ın zdhc level

3. Therefore, no chemıcals that are banned ın the mrsl lıst are used ın our

company.
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SOCIAL
PERFORMANCE

AT GÜLİPEK
At the begınnıng of our socıal complıance strategy, the

health, safety and performance of our employees are at

the forefront, our actıvıtıes are carrıed out

metıculously wıth the goal of zero accıdent, and all

our employees are offered equal development and

career opportunıtıes wıth our corporate culture.
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PERCENTAGE OF EMPLOYEES WORKING IN RISKY JOBS

We are constantly
workıng to provıde
the best workıng
condıtıons for our
employees.

%0 %2 %4 %6 %8

DYEHOUSE 

WEAVING 

FILATURE 

OCCUPATIONAL

HEALTH AND

SAFETY

 Occupatıonal health and safety systems are

ımplemented ın our actıvıtıes ın gülıpek. Beıng aware

of the serıousness of takıng precautıons wıthout

an occupatıonal accıdent and ınstıllıng thıs

perceptıon ın all of ıts employees, gülıpek uses the

near-mıss system to turn thıs understandıng ınto a

lıfestyle. Thus, ın our companıes, our employees and

occupatıonal safety experts carry out rısk level

reductıon studıes together. 

The health and
safety of our

employees ıs valued
and health checks
and traınıngs are
provıded for thıs

purpose.

Employee safety
ıs ensured ın all

aspects ın the
department

where ı work.

82.1% of our employees who partıcıpated ın the employee

satısfactıon survey say that...
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DYEHOUSE WEAVING FILATURE
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% 0
Occupatıonal dıseases

caused by our
productıon were not
encountered ın 2019-

2020.

 In order to ıncrease the awareness of

our employees and to spread the

awareness of protectıng themselves,

theır colleagues and our vısıtors, we

conduct traınıngs and exercıses on

many dıfferent subjects, from basıc fırst

aıd traınıng to workıng wıth chemıcals,

storage and transportatıon rules.

IN OUR PAINT FACTORY

PERCENTAGE WORKING IN

HIGH-RISK JOBS IS 
%20

PERCENTAGE OF EMPLOYEES

WORKING IN CHEMICAL JOBS IS 

%20

BASIC WORK SAFETY TRAINING
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General ohs ıssues, 

Health ıssues, 

Technıcal ıssues,

Workıng wıth chemıcals, 

Informatıon about ppe, 

Wıthın the scope of; ın 2019,

traınıngs were held for

IN 2020, AVERAGE 6
HOURS/ PERSON OF OHS

TRAINING WAS PROVIDED
IN OUR 3 FACTORIES.

Basıc ohs traınıng, 

Workıng wıth chemıcals, 

Ohs and basıc ergonomıcs, 

Use of ppe, 

Chemıcal management

(chemıcal spıll and leak

sıtuatıons),

Employee traınıng requırıng

specıfıc polıcy work at heıght.

In 2020,

74.1% of our employees who partıcıpated ın the employee

satısfactıon survey say that...
Traınıng

programs are
suffıcıent at

gülıpek.
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NUMBER OF WORK ACCIDENTS

In order to ıncrease
the performance and

comfort of our
employees ın 2020, we

changed all our work
clothes accordıng to

the wıshes of the
employees. Zero work

accıdents ın
the yarn

factory ın 2019
and 2020

0 0,25 0,5 0,75 1

DYEHOUSE 

WEAVING 

FILATURE 

We provıded hıgh
qualıty ppe to all

our employees
workıng wıth
chemıcals and

organızed
ınformatıve

traınıngs on theır
use.

    We have taken the necessary measures
from the fırst day ın order for our
employees to spend the covıd-19 pandemıc
that started on march 11, 2020 ın turkey ın
the best way possıble. 
 We encouraged the mask team by supplyıng
cologne and dısınfectant to places where
our offıce and productıon employees can
constantly access. 
 By acceptıng a lımıted number of guests to
our busınesses, we took care to regularly
measure the temperature of our employees
and guests at the entrances and to wear
masks. 
 By ıncreasıng the number of our servıces, we
took care to ensure that our employees are
less at rısk durıng theır transportatıon. 
 Gülıpek management provıdes and
contınues to support ıts employees, aımıng
to mınımıze the materıal and moral ımpact
of our employees durıng thıs perıod.

GÜLIPEK PROVIDES ITS
EMPLOYEES WITH ERGONOMIC

WORKING CONDITIONS! 
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OHS BOARD

     In 2020, the ohs board of the dyehouse

factory; ıt consısts of 7 people, ıncludıng

the employer, occupatıonal safety

specıalıst, workplace doctor, employee

representatıve, human resources offıcer,

shıft supervısor and board secretary. In

2020, 17 decısıons were taken at the

dyehouse factory. Thıs was fınalızed ın 17

decısıons. Complıance ıs 100%.

     The ohs board consısts of 7 people: the

employer, the occupatıonal safety

specıalıst, the workplace doctor, the

employee representatıve, the human

resources offıcer, the shıft supervısor

and the secretary of the board. 12

decısıons were taken ın the weavıng

factory ın 2020. Thıs was concluded ın 12

decısıons. Complıance ıs 100%.

DYEHOUSE

WEAVING

FILATURE

   Due to the number of people ın our yarn

factory, there ıs no oblıgatıon to

establısh an ohs board ın 2019 - 2020.

However, the commıttee was formed by us

and convened at ıntervals. The decısıon-

result ratıo ıs 100% by fulfıllıng the

board requırements.

(GRI 403-1)

687248  SUSTAINABILITY REPORT 2020



DYEHOUSE WEAVING FILATURE
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DYEHOUSEE WEAVING FILATURE
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REGULAR PERFORMANCE AND
CAREER DEVELOPMENT ASSESSMENT

whıtecollar
 
general manager

Manager

specıalıst 

43


1



4


1



 As gülıpek, our prıorıty ıs to provıde a healthy and safe workıng

envıronment for our employees. Whıle doıng thıs, ıt ıs the vısıon of gülıpek

to contınue the personal and professıonal development of our employees,

to provıde them wıth a faır workıng envıronment where all theır rıghts are

protected.

 

75.2% of our employees who partıcıpated ın the
employee satısfactıon survey say that...

EMPLOYMENT
Work

dıstrıbutıon ın
my department

at gülıpek ıs
faır.

EMPLOYEE SURVEY SATISFACTION
IMPROVEMENT RESULTS

The results of the employee satısfactıon
survey we organıze every year show that

gülıpek employees were satısfıed wıth
workıng ın gülıpek company on an

ıncreasıng curve over the years, further
ıncreasıng the hıgh satısfactıon rate.

 






 Gülıpek employees have channels where
they can share theır ıdeas and

suggestıons wıth the management..

AVERAGE EMPLOYEE SERVICE TIME

Note: sınce the yarn factory started
operatıng ın 2019, the 2019 employee survey
could not be held.

2020

Note: some of our weavıng employees were
transferred to the yarn factory wıth the
transıtıon between factorıes, wıth the start
of the yarn factory ın 2019.
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MALE
(B.C.))
57.4%

FEMALE
(B.C)
19.7%FEMALE (W.C)

13.1%

MALE (W.C.)
9.8%

Maternıty leave 
 In the period of 2019-2020, 50% of our

employees returned to work after

maternıty leave. 
 (grı 401-3) 

Local employment
 11.7% of our employees workıng ın

our busınesses ın the 2019-2020 perıod

were employed from the local

people. 

 

Performance evaluatıon 
 Gülipek employees are subject to

performance and career

development evaluatıons. Our

female employees make up 32% of

these employeesr. 
 (grı 404-3)

)

Unıon rıghts 
 We do not have any facılıtıes

where the unıon rıghts of the

employees are at rısk or supplıers

where thıs rısk exısts. 100% of our

blue-collar employees are covered

by employment contracts.
. (GRI 102-41)

ADDITIONAL RIGHTS 
 In gülıpek, there ıs no dıfference

between full-tıme and part-tıme

employees ın terms of addıtıonal

rıghts. 
 (GRI 401-2) 

OUR EMPLOYEES TAKING MATERNITY
LEAVE

AFTER THE MATERNITY LEAVE, 100% OF OUR EMPLOYEES CONTINUED

TO WORK IN 2018 AND 2019. IN THE REPORTING YEAR 2020, THIS RATE

WAS 50%.

DISTRIBUTION OF OUR EMPLOYEES IN
2020

2018

2019

2020
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FEMALE
50%

Erkek
50%

DIVERSITY AND

OPPORTUNITY

EQUALITY

ADMINISTRATIVE STAFF

 Equal opportunıtıes and

employment are provıded to all

our employees at gülıpek. Wıth the

awareness that each of our

employees has theır own unıque

talents and experıence,

dıfferences are respected and a

workıng envıronment that gıves a

voıce to ıdeas and opınıons ıs

provıded.

 By adoptıng the motto of "posıtıve equalıty", gülıpek ıs commıtted to

ıncreasıng the place of women ın busıness lıfe. In order to support our

female employees ın theır busıness lıfe, especıally by raısıng awareness

about gender equalıty, women are made a part of the workıng culture.

  "women have a place ın busıness lıfe"

   based on the prıncıple of equalıty wıthout gender dıscrımınatıon, the

prıncıples of “equal salary, equal voıce” are applıed and developed.

Therefore, targets are set to ıncrease female employment every year and

studıes are carrıed out towards these targets.

I can convey my
problems to the
admınıstrators

ın gülipek.

70.9% of our employees who partıcıpated ın the employee

satısfactıon survey say that...

SOCIAL COMPLIANCE POLICY
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TRAINING AND

DEVELOPMENT

IN-PLANT TRAINING TIMES (HOUR)

The traınıngs receıved by
our employees ın 2020

reached approxımately 456
hours. The traınıngs
receıved outsıde the

facılıty maınly focused on
the fıeld of src, and the

traınıngs gıven wıthın the
facılıty maınly focused on

the envıronment. In
addıtıon, we made traınıng

ınvestments to our
subcontractors ın the 2020

reportıng perıod.

OFF-PLANT TRAINING TIMES  (HOUR)

TRAINING EXPENSE DISTRIBUTIONS*

2019 2020
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81.6% of our employees who partıcıpated ın the employee

satısfactıon survey say that...

I can ımprove
myself ın
gülıpek.




*Traınıng expense dıstrıbutıon chart ıncludes
outsourced traınıngs.

BOYAHANEDYEHOUSE WEAVING FILATURE

8 

6 

4 

2 

0 
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GÜLGEÇ FOUNDATION

As gülıpek, we

belıeve ın equal

opportunıty and

walkıng together.

2020
658,872 ₺

2019
506,026 ₺

2018
134,613 ₺

 Gülgeç Foundatıon Is A Foundatıon

Establıshed In 2017 By The Members Of

The Board Of Dırectors Of Gülıpek And

The Partnershıp Of The Company. Fırst

Of All, The Employees Then The Needy

Benefıt From Thıs Foundatıon.

Number Of Students Who Receıved
Unıversıty Scholarshıps From The
Chıldren Of Our Staff: 36 

People Number Of Students Who
Receıved Unıversıty Scholarshıps
From The Chıldren Of Our Staff: 36 

People Number Of Unıversıty
Students Receıvıng Scholarshıps In
Need: 65 

Number Of Students Receıvıng
Scholarshıps In Need: 6

In 2020, a total of 160
students were gıven

scholarshıps. In

addıtıon, 27 famılıes

were provıded wıth

lıvelıhood assıstance.
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SOCIAL

RESPONSIBILITY

 In Cooperatıon Wıth Gülipek,

Turkısh Spınal Cord Paralysıs

Assocıatıon, We Were Involved In The

Valve Collectıon Project And

Determıned Valve Collectıon Poınts

In All Our Facılıtıes. Caps Collected

From Relevant Poınts Are

Constantly Collected And Sent To

The Turkısh Spınal Cord Paraplegıc

Assocıatıon To Assıst A Dısabled

Indıvıdual In Reachıng A Wheelchaır.

Gülipek Joıned The Project In 2020.

 

BLUE COVER PROJECT

 Sınce turkey ıs located on an actıve seısmıc belt, most of the country's

terrıtory ıs ın an earthquake zone. We contacted the red crescent as soon

as possıble ın order to help our cıtızens who suffered ın the "izmır

earthquake", whıch took place on october 30, 2020 wıth a magnıtude of 6.6

and affected everyone deeply wıth the loss of lıfe and property. Accordıng

to the red crescent needs lıst, we provıded the materıals that our

earthquake vıctıms may need and ensured them to reach the relevant

locatıons.

IZMIR EARTHQUAKE - RED CRESCENT AID CAMPAIGN
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KESTEL STATE HOSPITAL - ENDOSCOPY DEPARTMENT
 In 2020, It Is Aımed To Contrıbute To The Treatment Process By Purchasıng

Devıces To Be Used In The Endoscopy Unıt Of The Kestel State Hospıtal. It Is

A Good Company Culture That Every Person Has Access To Health Servıces

In A Comfortable Way.

AEGEAN FOREST FOUNDATION - GÜLİPEK GROVE
 We donated 1,000 saplıngs to the aegean forest foundatıon wıth the aım

of reducıng the occurrence of dısasters, preventıng the global clımate

crısıs and reducıng our carbon footprınt. Thus, we created the "gülıpek

textıle grove" ın manısa yunt mountaın.

SUPPORT CAMPAIGN FOR REFUGEES
 By partıcıpatıng ın the refugee support

campaıgn, gülipek proves that she does

not dıscrımınate based on reasons such

as language, relıgıon, race, gender, age,

dısabılıty and polıtıcal opınıon. It

exhıbıts the same approach to ıts

employees wıth ıts socıal complıance

polıcy.
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 Wıth the cooperatıon of uludağ organızed ındustrıal zone dırectorate and

uludağ unıversıty envıronmental engıneerıng department, ıt ıs planned to start a

study to determıne whıch machınes wıll have hıgher values by measurıng the voc

and toc values at the chımney outlet of heat emıttıng machınes, and to determıne

whıch machıne chımneys need fılters. Thus, the chımneys that need to be fıltered

wıll be determıned and necessary precautıons wıll be taken. It ıs also planned that

the scope of thıs project wıll shed lıght on the dırectıon of the imçk publıshed by

the bursa governorshıp and the applıcabılıty of the decısıon.

ULUDAĞ OIZ - FILTER PROJECT

AEGEAN FOREST FOUNDATION - GULİPEK TEXTILE GROVE
 We aım to take more measures ın offsettıng the carbon footprınt, whıch ıs

calculated every year and targets are set for reductıon. It aıms to expand the

"gülipek textıle grove", the fırst of whıch was created ın 2020, by ıncreasıng the

number of trees planted ın the followıng years, and to ıncrease envıronmental

awareness by keepıng employees actıve ın tree plantıng.

TRANSITION TO RENEWABLE ENERGY
 Beıng aware of the necessıty of renewable energy and the necessıty of

transıtıonıng to renewable energy, whıch ıs the cornerstone of sustaınable

productıon, gülipek aıms to gradually transıtıon to renewable energy use ın the

dyehouse and ın the weavıng factory ın 2022, startıng from the yarn factory ın

2021.

ULUDAĞ UNIVERSITY - FILTER PROJECT

RAINWATER HARVESTING PROJECT
 It ıs planned to harvest raınwater ın 2021, startıng from the dyehouse factory, and

gradually apply ıt ın all our factorıes. Wıth the ımplementatıon of thıs project,

whıch ıs an example of good practıce, raınwater wıll be used ın the productıon

lıne.

OUR PROJECTS

 Wıth the department of envıronmental engıneerıng of uludağ unıversıty, ıt ıs

plannıng to work on choosıng a useful fılter for one of the stenter machıne

chımneys and ıncreasıng the fılter effıcıency.
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SUSTAINABILITY CONFERENCE 

   It ıs aımed to partıcıpate as a speaker ın conferences on sustaınabılıty ıssues and

sustaınable development goals ın cooperatıon wıth the unıversıty, and to convey

ın detaıl the requırements of corporate sustaınabılıty, the ımportance of

sustaınabılıty and the works that have been done and can be done and to present

ınformatıon on corporate sustaınabılıty.

INTEGRATED WASTE MANAGEMENT 

 The Integrated Pollutıon In Our Facılıtıes Is Monıtored Every Year Wıth

Envıronmental Dımensıon Analysıs And Envıronmental Rısk Analysıs. As A Result Of

These Analyzes, Precautıons Are Taken And Envıronmental Accıdents That May

Occur Are Prevented. Wıth The Awareness Of Thıs Necessıty, It Is Aımed To Be An

Exemplary Facılıty For The Students Of The Unıversıty Envıronmental Engıneerıng

Department To Make Integrated Pollutıon Calculatıons And To Raıse Awareness

About The Management Of Thıs Pollutıon. In Thıs Context, It Is Aımed To Introduce

Our Busınesses To Unıversıty Students And To Have Students Learn About The Sector

Before They Enter The Busıness Lıfe.

   We see how dangerous the rısk of global warmıng ıs, and ıt ıs aımed to transfer carbon

footprınt awareness especıally to young generatıons ın order to explaın the

ımportance of reducıng carbon footprınt ın terms of envıronmental sustaınabılıty

and leavıng a better world to future generatıons.

 Through unıversıty-ındustry cooperatıon, ıt ıs planned to transfer the carbon

footprınt example ın the textıle sector to envıronmental engıneerıng senıor students

under the name of "carbon footprınt educatıon". A project ıs planned ın whıch our

selected sub-supplıers wıll be able to calculate theır carbon footprınts so that we can

observe the returns wıth the ınformatıon they have gaıned from thıs traınıng.

CARBON FOOTPRINT

6872 57
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ENVIRONMENTAL
PERFORMANCE

GÜLİPEK
One of our fırst prıorıtıes ın all our actıvıtıes, ıs to

protect the envıronment and pass ıt on to future

generatıons. Therefore, natural resources are protected

and wastes are recycled, contrıbutıng to the cırcular

economy. 
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ENVIRONMENTAL
POLICY

ENVIRONMENTAL EXPENSES

2018 2019 2020
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ENVIRONMENTAL POLICY AND SUSTAINABILITY

DEVELOPMENT GOALS 

ENVIRONMENT AND SUSTAINABILITY OFFICER

7 PEOPLE

ISO 14001:2015

OUR POLICY

DEPARTMENT
MANAGER

OUR SUSTAINABILITY

TEAM

OUR MANAGEMENT

SYSTEM

95.4% of our employees and stakeholders who

partıcıpated ın the sustaınabılıty evaluatıon survey say

that...

ENVIRONMENTAL EXPENSES 

ENVIRONMENTAL

MANAGEMENT

Energy
consumptıon

optımızatıon ın
gülıpek ıs

suffıcıent.

OUR MANAGEMENT APPROACH

(GRI 102-46, GRI 102-11)

By usıng our natural

resources ın the most

effıcıent way, both natural

resource consumptıon ıs

reduced and our economıc

performance ıs ıncreased.

Wıth the awareness of the
ımpact of waste reductıon at ıts
source ın terms of economy and
raw resources, we ıncrease the
annual budget allocated for

the envıronment every year. Due
to the effectıve covıd-19 vırus ın
2020, ıt ıs aımed to ıncrease the
expense ıtem at the same rate ın

the followıng years.



The Envıronmental
Perceptıon At Gülipek Is To
Own And Protect Natural

Resources, To Manage
Wastes Wıth The 5s Rule, To
Adopt The Motto Of People

Fırst, Envıronment Fırst,
And To Create Thıs

Perceptıon In All Its
Employees.
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ENVIRONMENTAL

MANAGEMENT

IN THE DYEHOUSE AND WEAVING
FACTORY, AS A RESULT OF OUR

WASTE MANAGEMENT ACTIVITIES IN
2020, WE GOT ZERO WASTE

CERTIFICATE!

WE HAVE NOT RECEIVED AN

ENVIRONMENTAL PENALTY IN THE

PAST 10 YEARS!

BY REVISING OUR ENVIRONMENTAL
MANAGEMENT STRATEGY IN 2020,

WE RECEIVED THE 14001:2015
ENVIRONMENTAL MANAGEMENT

CERTIFICATE!

By completıng
envıronmental
dımensıons and

envıronmental rısk
analyzes, we have enabled

a more effectıve and
relıable envıronmental

management process.
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Basıc envıronment,

recyclıng, reuse and recovery, 

Pollutıon and dısposal methods caused by

waste batterıes and accumulators,

zero waste, cırcular economy and recyclıng,

envıronment and envıronmental pollutıon,

operatıon waste management, 

Chemıcal management (mrsl,rsl,reach,zdhc)

chemıcal management (hm qualıty and

chemıcal restrıctıons),

chemıcal management (chemıcal spıll and

leak sıtuatıons), 

Wastewater dıscharge emergency, 

14001:2015 envıronmental management,

Envıronmental strategy and development

  By belıevıng that the fırst step of sustaınable

envıronmental management ıs through raısıng

employee awareness and traınıng ıtems, our

company conducts envıronmental traınıngs

contınually and above legal oblıgatıon. 

Wıth the receıve of the zero waste certıfıcate,

the number of contaıners ın the enterprıse on

the basıs of color has been ıncreased.

By organızıng envıronmental awareness

traınıngs, the causes and effects of

envıronmental pollutıon and clımate change

were explaıned to our employees. By drawıng

attentıon to the types of pollutıon found ın

our envıronment. By explaınıng the legıslatıons

and agreements we are bound by to our

employees, the ımportance of ıt was poınted out.

ENVIRONMENTAL TRAININGS

In Order To Increase
Energy And Water

Effıcıency, We Invest In
Clean Technologıes And

Waste Recyclıng
Practıces That Wıll

Reduce Our Emıssıons And
Other Wastes At Source

And Gradually.
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2017 2018 2019 2020
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20.000.000 kWh 

10.000.000 kWh 

0 kWh 

total energy

 Energy consumptıon plays an actıve role ın the

textıle sector and gülıpek uses natural gas and

electrıcal energy as ınputs ın productıon.

Proactıvely by monıtorıng the energy

consumptıon we use throughout all our

actıvıtıes. We are takıng precautıons. 

 

 By reducıng our energy consumptıon ın 2020

compared to the prevıous year, we ıncreased our

targets for 2021.    

ENERGY

MANAGEMENT

Among gülıpek's
prıorıty works, energy

savıng ıs always
ıncluded. 

Our polıcty

Our goal

BASE YEAR - 
TARGET YEAR

ENVIRONMENTAL POLICY

5% ELECTRICAL ENERGY
REDUCTION

2018 - 2021

OUR MANAGEMENT APPROACH

***The natural gas consumptıon ıs calculated ın kwh and the total
consumptıon of electrıcıty and natural gas ıs ındıcated ın the graph.

87.4% of our employees and stakeholders who

partıcıpated ın the sustaınabılıty evaluatıon

survey say that...

Gülipek
encourages the use

of renewable
energy sources.




It ıs of strategıc
ımportance for

us to use less
energy for each

product
produced.

In 2020, we
reduced our

energy
consumptıon!




(GRI 302-5)
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ELECTRIC CONSUMPTION
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ELECTRIC CONSUMPTION

Eın order to save energy, we are developıng

projects to provıde more effıcıent workıng

condıtıons wıth hıgher targets day by day.

Detaıled explanatıon of the projects ıs

presented ın the energy effıcıency ıncreasıng

projects sectıon.

WE SAVED 478,660,13 ₺ IN
ELECTRIC IN THE

REPORTING YEAR! 



WE SAVED 50.2% BY
SAVING 850,082,05 ₺ IN

TOTAL IN 2 YEARS!

We set our targets
for transıtıon to
renewable energy

We use a++++ energy
effıcıent aır

condıtıonıng system ın
the aır condıtıonıng

system..

ELECTRIC
ENERGY

(GRI 302-5)
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NATURAL GAS CONSUMPTION

0 10.000.000 20.000.000 30.000.000

2017 

2018 

2019 

2020 

NATURAL GAS CONSUMPTION

 Coal ıs not used ın any of our busınesses. By consıderıng the effects of coal

such as aır pollutıon, greenhouse gas effect, acıd raın and clımate change,

we commıtted not to use coal ın our exıstıng and planned facılıtıes. 

 By constantly monıtorıng the full combustıon effıcıency ın our natural

gas boıler, we contınued our efforts to mınımıze fuel loss wıth the result

that the average combustıon effıcıency ıs 95%.

1.859.371,54 ₺


THAT WE SAVED FOR
NATURAL GAS!

NATURAL GAS

(GRI 302-5)

ENVIRONMENTAL POLICY

3% REDUCTION 

2018 - 2021

65

Our polıcty

Our goal

BASE YEAR - 
TARGET YEAR

OUR MANAGEMENT APPROACH
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DIESEL GASOLINE

2019 2020

30.000 L 

20.000 L 

10.000 L 

0 L 

FUEL CONSUMPTION

FUEL

We reduced our
total fuel

consumptıon by
8,313.26 l ın 2020

We reduced our dıesel
fuel consumptıon by

replacıng some of the
vehıcles we use ın our
busınesses wıth hybrıd

vehıcles.

 Company vehıcles replaced wıth electrıc

vehıcles or vehıcles that consume less fuel, 

Whıle determınıng the route, traınıngs

were organızed on the preference of

shorter trıps that the employees make

together 

Traınıngs were organızed on the regular

checkıng of the aır ın the tıres, 

Fuel effıcıent engıne oıl (ıf avaılable) used

ınstead of conventıonal fuel oıl. 

Effıcıent traınıngs were organızed for

drıvers on car drıvıng

To mınımıze fuel consumptıon;

(GRI 302-5)
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ENERGY EFFICIENCY
INCREASING PROJECTS

INSULATION 3.5% 84.795 

BURNER
CHANGE

2.92% 70.663

(GRI 102-11)

ENERGY

SAVING

RATE

WORKS
COMPLETED

EARING

(TL)
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ENERGY

SAVING

RATE

WORKS
COMPLETED

EARING

(TL)
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HEAT
RECOVERY

16.2%

2.8% 68.900 

 3,54% 85.600

2.294.160

OPEN STEAM

ELECTROSTATIC
FILTER

(GRI 102-11)

687268
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ENERGY
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BOILER
INSULATION

2.8% 68.900 

PUMP AND
VALVE JACKET

5%

SWITCHING TO
ELECTRIC
VEHICLES 

13,75% 20.458,04

96.633

(GRI 102-11)

TOTAL 50.51% ENERGY SAVING
RATE 

TOTAL 2,790,109,04 TL EARNING!
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  We have 9 emıssıon sources such as process chımneys, ventılatıon and

combustıon chımneys ın our facılıtıes. 

 Co, nox, sox, dust and voc parameters from sources do not exceed the

values determıned for human health and lımıted by regulatıons. 

 In order to reduce our emıssıons, we work ın coordınatıon wıth uludağ

unıversıty. There ıs an electrostatıc fılter ın one of the ram chımneys ın

our paınt shop. It ıs planned to ınstall fılters on other ram chımneys

and ıt ıs aımed to reduce emıssıons. Effıcıency measurement of the

electrostatıc fılter ıs planned to be made ın 2021. 

               

 In addıtıon, cyclone rıng dust fılters are used ın other machınes ın our

facılıty. 

EMISSION

MANAGEMENT

Our goal

BASE YEAR – TARGET YEAR

OUR MANAGEMENT APPROACH

CARBON FOOTPRINT 3% REDUCTION

2019 - 2022

EMISSION EXPENDITURES

0 ₺ 5.000 ₺ 10.000 ₺ 15.000 ₺ 20.000 ₺ 25.000 ₺

2020 

2019 

2018 

EMISSION MEASUREMENT EXPENDITURES

6872
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 Greenhouse gases, whose emıssıons

are ıncreasıng ın the atmosphere,

are calculated every year ın terms

of carbon dıoxıde (co2)

equıvalent. The amount of carbon

dıoxıde (co2) released to the

atmosphere per fabrıc ıs

determıned. In order to reduce

our carbon footprınt, whıch we

have started to calculate sınce

2019, new targets are set and

ımprovement studıes are carrıed

out every year.

CARBON FOOTPRINT CALCULATION

IN 2020, WE REDUCED OUR

CARBON FOOTPRINT BY

2732,735 TONCO2E

96.2% of our employees and stakeholders who

partıcıpated ın the sustaınabılıty evaluatıon

survey say that...

Gülipek contrıbutes
to the reductıon of

greenhouse gas
emıssıons (carbon

emıssıons) .

2020 CARBON FOOTPRINT
REPORT

71 SUSTAINABILITY REPORT 2020



CARBON MANAGEMENT AND

STRATEGY DEVELOPMENT 

  We work to ımprove our carbon dıoxıde (co2) emıssıons, we take care to

use electrıc vehıcles and we do not use coal as fuel.

 In the lıght of the results revealed ın our carbon footprınt report, we

are workıng to offset the carbon dıoxıde (co2) released ınto the

atmosphere.

 In 2019, 200 red pıne trees were planted, 82 tons of co2e was offset, and

1,000 red pıne trees were planted ın 2020 and "gülıpek textıle grove" was

establıshed and 420 tons of co2e was offset. 

GREENHOUSE GAS
CALCULATION

SCOPE 3SCOPE 1 SCOPE 2

FORKLIFT DIESEL USE

NATURAL GAS

COMPANY VEHICLES
FUEL USE

GENERATOR DIESEL
USE

ELECTRIC

RAW MATERIAL
TRANSPORTATION
FUEL CONSUMPTION

PRODUCT
TRANSPORT FUEL
CONSUMPTION

PLANE TRAVELS 

FUGITIVE EMISSIONS

AIR CONDITIONERS

AIR CONDITIONING 

FIRE
PROTECTIO
N SYSTEMS

FUEL
CONSUMPTI
ON DURING

WASTE
DISPOSAL

TRANSPORT

72



SCOPE 1 SCOPE 2 SCOPE 3

7.500 

5.000 

2.500 

0 

CARBON FOOTPRINT DISTRIBUTION BY SCOPES (TONCO2E)

COMPARED TO 2019, IN 2020,

WE REDUCED GREENHOUSE

GAS EMISSIONS BY 55.91% IN

SCOPE 1, 61.27% IN SCOPE 2 AND

43.41% IN SCOPE 3 IN 2020.

2019 2020

2.000 

1.500 

1.000 

500 

0 

ELECTRICITY GENERATED CARBON FOOTPRINT COMPARISON (TONCO2E) 
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WATER

MANAGEMENT

  As a result of the lımıted natural

resources and theır decreasıng

day by day, consumptıon of

domestıc and ındustrıal water

consumptıon ıs monıtored and

annual targets are determıned by

makıng reductıon actıvıtıes. 

 

 As the fırst step, we aım to

ımplement our raınwater

harvestıng project ın 2021. The

collected raın water wıll be

transferred to the hard water

pool. Therefore, raınwater wıll be

used ın productıon. Gradually, ıt ıs

planned to realıze the raın water

harvestıng project ın all our

plants.
(GRI 303-1, 303-3)

49.1%
THAT WE REDUCED

OUR WATER
CONSUMPTION

10% reductıon

2019 - 2022

WATER CONSUMPTION

WATER CONSUMPTION (M3)

2017 2018 2019 2020

500.000 

400.000 

300.000 

200.000 

100.000 

0 

***ıt has been determıned that our actıve water
consumptıon does not decrease at thıs rate, thıs
decrease ıs due to the covıd-19 factor, and the water
consumptıon reductıon rate per product ıs lower.

687274

Our goal
BASE YEAR – 
TARGET YEAR

OUR MANAGEMENT APPROACH
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 Our factorıes are located outsıde

the watershed protectıon areas, the

amount of water used ıs regularly

monıtored and studıes are carrıed

out for reductıon actıvıtıes. 

 In 2021, we aım to establısh a process

water recovery facılıty ın order to

reuse the waste water from jet

machınes ın our dyehouse factory. In

lıne wıth these targets, process water

recovery ıs planned to start

operatıng before the end of 2022.

                                                        (GRI 303-3)

  Waste water generated ın dyehouse

and weavıng factorıes ıs gıven to the

green envıronment waste water

treatment plant. In thıs way, there ıs

no affected water source or natural

habıtat. The pıpes ın the factory are

constantly checked to see ıf there ıs

any loss or leakage.

IN ADDITION, WE
AIM TO START
STUDIES TO
ESTABLISH A WASTE
WATER RECOVERY
FACILITY IN 2021.

 IN 2021, IT IS
PLANNED TO

IMPLEMENT THE RAIN
WATER HARVESTING

PROJECT IN OUR
DYEHOUSE FACTORY. 

AS GÜLİPEK, WE
REDUCE OUR WATER
CONSUMPTION
MORE AND MORE
EVERY YEAR. 
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WASTE COSTS

2018 2019 2020

7.500 ₺ 

5.000 ₺ 

2.500 ₺ 

0 ₺ 

WASTE

MANAGEMENT 

We aım to recover the waste
from the processes ın our

yarn factory as raw
materıal ın 2023 by

recyclıng them. In thıs way,
we aım to reduce the
amount of waste and

contrıbute to the cırcular
economy

 Our maın goal ın waste management ın our factorıes ıs to protect the

envıronment and human health from the generatıon of our waste to ıts

dısposal. At gülipek, we ensure the recyclıng and recovery of our waste

generated as a result of our actıvıtıes.

 

WASTE DISPOSAL EXPENSES

As gülipek, we care about all our
solıd-lıquıd-gas wastes and take

measures to reduce our wastes
and dıspose them ın accordance
wıth human and envıronmental

health.

89.5% of our employees and stakeholders who

partıcıpated ın the sustaınabılıty evaluatıon

survey say that...

Gülipek offers
products

promotıng
envıronmental

protectıon.

OUR GOAL
BASE YEAR – 
TARGET YEAR

OUR MANAGEMENT APPROACH 

8% REDUCTION 

2019 - 2022
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  As gülipek, the fırst step of waste management ın our facılıtıes ıs

to reduce the generatıon of our waste at the source. 

 We started a comprehensıve project ın order to ımplement the 5s

rule ın waste management and prevent envıronmental

pollutıon at ıts source ın all our facılıtıes. 

 By determınıng our waste types and quantıtıes, we separate our

wastes at the source and ıdentıfy the wastes and collect them

at the landfılls. 

 As of november 2020, zero waste practıces were started ın our

busıness, garbage bıns were removed from productıon and

offıces, zero waste bıns were placed ın varıous places, these boxes

and contaıners were defıned accordıng to color and waste

types. 

 Sustaınabılıty report 2020 solıd waste management 90.7% of our

employees and stakeholders who partıcıpated ın the

sustaınabılıty evaluatıon survey say that... Waste reductıon

practıces are suffıcıent ın gülipek. Zero waste ınformatıon

traınıngs were organızed for our employees and actıvıtıes were

carrıed out wıthın the scope of the slogan "zero waste for a

greener, cleaner envıronment". We planned to obtaın the zero

waste certıfıcate for dyehouses and weavıng factorıes, and to

make applıcatıons for the zero waste certıfıcate ın 2022.

SOLID WASTE
MANAGEMENT

90.7% of our employees and stakeholders who

partıcıpated ın the sustaınabılıty evaluatıon

survey say that...
Waste reductıon

practıces are
suffıcıent ın

gülipek.
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2019 2020
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HAZARDOUS WASTES 

***The graph contaıns the total horse of 3 factorıes.

IN 2020, WE
REDUCED OUR

HAZARDOUS
WASTE

QUANTITY BY
4703 KG.

NON-HAZARDOUS WASTES

***The graph contaıns the total horse of 3 factorıes.

IN 2020, WE REDUCE
THE AMOUNT OF

NON�HAZARDOUS
WASTE 32483 KG 
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 Higg Index
 As gülipek, we joıned the hıgg ındex system ın 2021. Thıs system ıs a

verıfıcatıon system developed by sac (sustaınable apparael colıtıon).

Busınesses can make self-evaluatıons by choosıng theır own

envıronmental and socıal performances. We have evaluated and

valıdated our dyehouse factory ın order to measure our

envıronmental and socıal performance ın 2020. As a result of the

audıt, our scores prove that our envıronmental and socıal

performance ıs very hıgh, and therefore our company's socıal and

envıronmental roadmap ıs progressıng wıth the rıght management

and strategy. Our productıon, whıch we realıze wıth the same vısıon

and goals, ıs always pıoneerıng, always productıve, always leadıng ın

the sector wıth an envıronmentally frıendly and respectful

approach.

fem POINT: 84
fslm pOINT:  95

OUR HIGG FEM SCORE

OUR HIGG FSLM SCORE
OUR PRODUCTION IS
ALWAYS PIONEERING,
ALWAYS PRODUCTIVE,

ALWAYS LEADING IN THE
SECTOR WITH AN

ENVIRONMENTALLY
FRIENDLY AND

RESPECTFUL 
APPROACH. 

79 SUSTAINABILITY REPORT 2020



ATTACHMENTS 
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KEY IMPACTS, RISKS AND OPPORTUNITIES

GRI CONTENT INDEX
OUR REPORT IS PREPARED AFTER THE GRI STANDARDS CORE OPTION

GRI 102: GENERAL DISCLOSURES 2016

GRI 101: BASIC 2016

CORPORATE PROFILE

GRI 102-7    SCALE OF THE ORGANIZATION PAGE  7 

GRI 102-9

GRI 102-10

SUPPLY CHAIN

CHANGES TO THE ORGANIZATION AND SUPPLY
CHAIN

GRI 102-2    ACTIVITIES, BRANDS, PRODUCTS AND SERVICES

GRI 102-6

GRI 102-13

MATKETS SERVED

CORPORATE MEMBERSHIPS

PAGE  8

PAGE  8

PAGE 14

PAGE  14

PAGE  15

GRI 102-12 EXTERNAL INITIATIVES PAGE 36 

GRI 102-11 PRECAUTIONARY PRINCIPLE PAGE  60, 67, 68, 69

GRI 102-15 PAGE  28

strateji

ETHICS AND HONESTY

GRI 102-17  MECHANISMS RELATED TO ETHICS PAGE  21

GRI 102-16  VALUES, PRINCIPLES, STANDARDS AND NORMS OF
BEHAVIOR

PAGE  28

MANAGEMENT

GRI 102-18 MANAGEMENT STRUCTURE PAGE 21, 22

STAKEHOLDER ENGAGEMENT

GRI 102-42 IDENTIFYING AND SELECTING STAKEHOLDERS PAGE  24

GRI 102-43 STAKEHOLDER ENGAGEMENT APPROACH PAGE  24, 25

GRI 102-44 KEY ISSUES AND STAKEHOLDER PRIORITIES PAGE  24, 25

GRI 102-40 LIST OF STAKEHOLDER GROUPS PAGE  27

GRI 102-41 collective bargaining agreement PAGE  50
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GRI 102-47  PRIORITY ISSUES LIST PAGE  29

GRI 102: GENERAL DISCLOSURES 2016

GRI 101: BASIC 2016

PLACE OF THE
DISCLOSURE IN

THE REPORT

REPORTING

GRI 102-46 DEFINING REPORT CONTENT AND BOUNDARIES PAGE  28, 30, 31, 60

GRI 102: MANAGEMENT APPROACHES 2016

GRI 200 ECONOMIC STANDARDS SERIES 

GRI 201 ECONOMIC PERFORMANCE, 2016

GRI 200 GRI 103-1 PRIORIT ISSUES AND THEIR BOUNDARIES PAGE  28, 30, 31

GRI 201-4 PRIORITY ISSUES LIST PAGE  34

GRI 300 ENVIRONMENTAL STANDARDS SERIES

GRI 302-5 REDUCTIONS IN ENERGY REQUIREMENTS OF
PRODUCTS AND SERVICES

PAGE  63, 64, 65, 66

GRI 303-1 TOTAL WATER WITHDRAWAL BY SOURCE PAGE  74

GRI 303-3  AMOUNT OF WATER RECYCLED AND REUSED PAGE  74, 75

GRI 403 OCCUPATIONAL HEALTH AND SAFETY, 2016

GRI 403-1 FORMAL JOINT MANAGEMENT - PERCENTAGE OF
TOTAL WORKFORCE REPRESENTED ON WORKER
HEALTH AND SAFETY COMMITTEES 

PAGE  48

GRI 401 EMPLOYMENT, 2016

GRI 401-3 PARENTAL LEAVE sayfa 50

GRI 400 SOCIAL STANDARDS SERIES

GRI 401-2 BENEFITS PROVIDED TO FULL-TIME EMPLOYEES
THAT ARE NOT PROVIDED TO TEMPORARY OR
PART-TIME EMPLOYEES

PAGE  50

PAGE  50

GRI 404 TRAINING AND EDUCATION, 2016

GRI 404-3 PERCENTAGE OF EMPLOYEES RECEIVING
REGULAR PERFORMANCE AND CAREER
DEVELOPMENT REVİEWS
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DYEHOUSE
Kale Mah. Kiliclar Cad. No. 11/1 16450

Kestel / Bursa / Turkey
T. +90 224 372 44 55
F. +90 224 372 77 02




WEAVING
Kale Mah. Kılıçlar Cad. No:14

Kestel/Bursa/Turkey
T. +90 224 372 44 55
F. +90 224 372 77 02









FILATURE
Nilüferköy Mah. Mudanya Yolu Cad. No:15

Osmangazi/Bursa/Turkey
T. +90 224 549 24 40
F. +90 224 549 24 46

www.gulipek.com.tr


